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prof.Dr. András BENEDEK

New Relationship Between Higher Education and Economy in Hungary

The presentation attaches high importance to the system of relationships between higher education and the labour market in the preparation of the labour force and the modernisation of the content of education. It presents the related measures and the setting in which the characteristics of Hungarian higher education transformed in the Bologna process. The increase of the flexibility of higher education, the related programme developments and the case of structural reforms are approaches of importance. An important viewpoint of the study being the new communication between higher education and the economy, in the field of the mediation of the new needs expressed by the labour market and the related higher education responses are summarized in the analysis highlighting the solutions characteristic of the Hungarian system.
prof.Dr. István Szilvási
Education of Health Care Workers in the Age of Continuous Reforms

Increasing costs of medical service in industrialized countries press the governments to continous health care reforms. Good quality medical service can not be provided without qualified personnel. Shortage of health care workpower particularly physicians is common in Europe. Migration of well-educated and trained young doctors from Eastern-Europe towards Western-European countries is a severe problem. Education system should be adapted to the increasing lack of health care workers.

prof. Dr. Ferenc MAKOVÉNYI

Employability and the Bologna Process 

What employers expect from the BSc study?  : generalists or specialists? What universities can deliver? Is there a relevant feedback from any side to improve the learning structure? 

The differences between professions and countries experiences.
prof. Dr. Tamás Mészáros

Forecasting Labour-market Needs for Higher-education Graduates 
It is generally accepted that a well-trained workforce is a precondition for achieving economic growth. The productive value of education depends on the level of education, but also on matching of jobs and education (the subjects studied and the occupation practised with a given education). In real economies, however, the labour market cannot solve the matching problem alone, due to imperfect information, mobility costs and wage rigidity. That is why the coordination between the education system and the labour market needs labour market forecasting that might be capable to diminish the informational problem. In Hungary there is no labour market forecasting system, and consequently no reliable information is available for actors on demand and supply sides so as to mitigate the potentially harmful consequences attributable to the imperfect functioning of the labour market.

Ph.D. István SZERI
Labour Market Competencies, Concerning Higher Education 
It is possible that the entire educational system should be reformed as the tertiary education reform depends on the input competences as well. To solve the quantitative problems, an educational system should be developed where the companies (after the necessary school orientation) send the students to learn the professions as their employees. The companies should be encouraged to develop their own HR system, as the labour market expectations can only be monitored and measured this way. To launch such a system a paradigm change is necessary between the actors of the economy and the education
